Kidspace Wrap Around Care
Equalities Policy
At Kidspace Wrap Around Care, we take all reasonable measures to provide a safe, caring and inclusive environment that is free from discrimination for children, families, staff, visitors and all members of our wider community, including children with additional needs and disabilities.
Definitions
For the purpose of this policy, equality means treating people fairly and ensuring everyone has opportunities to participate. Inclusion means creating an environment where children, families, staff and visitors feel welcomed, respected and able to belong. Discrimination means treating someone unfairly because of a protected characteristic. Harassment means unwanted behaviour that violates a person’s dignity or creates an intimidating, hostile, degrading, humiliating or offensive environment. Reasonable adjustments are practical changes made, where possible and reasonable, to reduce barriers for children, families, staff or visitors.
Admissions and access
Admissions to Kidspace Wrap Around Care will be managed fairly and inclusively. Places are offered subject to registration requirements, availability, staffing ratios, risk assessments, the suitability of the provision for the child’s needs and the ability of the setting to meet those needs safely and appropriately.
To achieve Kidspace Wrap Around Care’s objective of creating an environment that is free from discrimination and welcoming to all, Kidspace Wrap Around Care will:
· Respect the different racial origins, religions, cultures and languages in a multi-ethnic society so that each child is valued as an individual without racial or gender stereotyping.
· Not discriminate against children, families, staff or visitors on the grounds of any protected characteristic, including age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex or sexual orientation.
· Help all children to celebrate and express their cultural and religious identity by providing a wide range of appropriate resources and activities.
· Strive to ensure that children feel good about themselves and others, by celebrating the differences which make us all unique individuals.
· Ensure that services are accessible and available to families within the communities served by Kidspace Wrap Around Care, subject to registration, capacity, staffing ratios and the individual needs of each child.
· Ensure that recruitment, induction, training and supervision arrangements are open, fair, safer, inclusive and non-discriminatory.
· Work to fulfil all the legal requirements of the Equality Act 2010. 
· Promote equality of opportunity, positive relationships and mutual respect across all Kidspace Wrap Around Care settings.
· Monitor and review inclusive practice across our settings at least annually, using feedback, observations, incident records and inclusion reviews where appropriate.
Challenging inappropriate attitudes and practices
We will challenge inappropriate attitudes and practices by engaging children and adults in discussion, by displaying positive images of race and disability, and through our staff modelling anti-discriminatory behaviour at all times.
Harassment
Kidspace Wrap Around Care will not tolerate any form of harassment, bullying, victimisation, discriminatory language or discriminatory behaviour. Staff will challenge racist, sexist, homophobic, transphobic, disablist or otherwise discriminatory remarks, attitudes and behaviour from children, staff, parents/carers, visitors or any other adults attending our settings.
Staff responsibilities
All staff are responsible for promoting equality, inclusion and respect in their day-to-day practice. Staff must model positive behaviour, use inclusive language, challenge discriminatory comments or actions, report concerns to the Setting Manager and follow agreed procedures when supporting children with additional needs, disabilities, medical needs or communication needs.
Promoting equal opportunities
The Setting Manager is responsible for leading inclusive practice and promoting equal opportunities within each setting. The Setting Manager will ensure that:
· Staff receive relevant and appropriate training
· The Equalities policy is consistent with current legislation and guidance
· Appropriate action is taken wherever discriminatory behaviour, language or attitudes occur.
· Parents/carers are treated respectfully and are able to share information about their child’s individual needs, culture, language, religion, beliefs, family circumstances and preferences where relevant to the child’s care.
· Any concerns relating to discrimination, harassment or exclusion are recorded, reviewed and addressed in line with Kidspace Wrap Around Care procedures.
Children with additional needs
Kidspace Wrap Around Care recognises that some children may have additional needs, disabilities, medical needs, communication needs or other support requirements. We will assess each child’s individual needs in consultation with parents/carers and, where appropriate, relevant professionals before and during attendance. We will make reasonable adjustments, including adapting activities, routines, communication methods and support arrangements where possible and reasonable, so that children can access our services and feel welcomed, included and safe.
Support for children with SEND or additional needs
The Setting Manager is responsible for coordinating support for children with special educational needs, disabilities or additional needs within each setting. The Setting Manager will:
· Coordinate provision for children with additional needs, disabilities or support plans.
· Seek relevant training, guidance and support where needed, and share appropriate information with staff so that children receive consistent care and support.
· Work in partnership with parents/carers and, where appropriate, schools, local authority services, health professionals and other relevant agencies.
· Review individual support arrangements regularly and update staff when a child’s needs or agreed strategies change.
All members of staff will support the Setting Manager in meeting children’s additional needs or disabilities in line with agreed care plans, risk assessments, support plans and information shared by parents/carers and relevant professionals.
Language and communication needs
Kidspace Wrap Around Care will consider the needs of children and families who use English as an additional language, have speech and language needs, use visual communication, require alternative communication methods or need information presented in a different way. Staff will work with parents/carers and relevant professionals to support communication and participation wherever reasonable and appropriate.
Confidentiality and information sharing
Information about a child’s additional needs, disability, medical needs, family background, language, culture, religion, beliefs or personal circumstances will be handled sensitively and confidentially. Information will only be shared with staff or relevant professionals where there is a legitimate need to know in order to support the child’s safety, wellbeing, inclusion or care, or where required by safeguarding procedures.
Partnership with parents and carers
Kidspace Wrap Around Care will work in partnership with parents and carers to understand each child’s background, individual needs, interests, strengths, communication style and support requirements. Information will be shared sensitively and only with staff who need it to support the child safely and appropriately.
Resources, activities and environment
Staff will aim to provide resources, displays, books, activities and play opportunities that positively reflect diversity, including different cultures, languages, family structures, abilities, religions, beliefs and experiences. Activities will be adapted where reasonable so that children can participate and feel included.
Accessibility and reasonable adjustments
Kidspace Wrap Around Care will consider reasonable adjustments to support access and inclusion across its provision. This may include adjustments to routines, communication, activities, staffing support, transitions, equipment or the environment where possible and reasonable. The Setting Manager will discuss individual needs with parents/carers and identify practical steps to support inclusion.
Training and monitoring
The Setting Manager will support staff to access relevant training, guidance and supervision to promote equality, inclusion, SEND awareness and anti-discriminatory practice. Practice will be monitored through supervision, observations, feedback, incident reviews, complaints, staff discussions and policy review. Any learning identified will be used to improve practice across Kidspace Wrap Around Care settings.
Complaints and concerns
Any parent/carer, child, staff member or visitor who has a concern about discrimination, harassment, exclusion or unequal treatment should raise this with the Setting Manager. Concerns will be taken seriously, recorded where appropriate and managed in line with Kidspace Wrap Around Care complaints, safeguarding, behaviour and staff conduct procedures.
Links to other policies
This policy should be read alongside Kidspace Wrap Around Care’s safeguarding and child protection policy, behaviour policy, complaints policy, SEND or additional needs procedures, medication and medical needs policy, admissions policy, safer recruitment policy, staff conduct policy, and data protection and confidentiality policy.
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